
INSTRUCTOR'$~ f'jA.ME DEPARTMENT NAME COURSE NUMBER 

INSTRUCTIONS 
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC 
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promotion 
implications so please take them very seriously. When you have finished. a designated student will pick up the evaluations and take 
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until 
after grades have been assigned. 

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) 
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