Constitution of the 

Asian Pacific American Pre-Law Association

Preamble
The Asian Pacific American Pre-Law Association, hereby referred to as APAPLA, will serve to assist Asian Pacific American undergraduate students to make an informed choice in selecting law as a career, deciding which law school to attend, and in preparing for the rigors of law school. The purpose of this club shall be: (1) to provide advice, information, and programs to assist Asian Pacific American students at USC interested in law and/or in the legal profession; and (2) to promote an interest in and understanding of the law. The organization will seek to provide pre-law students with quality programming, social activities, and community service opportunities. APAPLA will form partnerships with University offices and local organizations to further the development of its members.

Article I. Membership
Section 1.01 Inclusion Statement
Participation in APAPLA must be without regard to arbitrary consideration of such characteristics as age, color, disability, ethnicity, gender, marital status, national origin, race, religion, sexual orientation, or veteran status.

Section 1.02 Eligibility
APAPLA shall be open to any member of the administration, faculty, or students and alumni in good standing at the University of Southern California.
Section 1.03 Requirements
I. To be considered a member of APAPLA, an individual must:

a. Pay dues of $10 by the date(s) announced by the Financial Chair
b. Attend meetings and events on a regular basis;

c. Complete and submit the membership application to the Communication Chair by the announced due date; forms are to be made available on the website and from the Executive Board.

Article II. University Compliance
This organization shall comply with all University of Southern California regulations, and local, state and federal laws.

Article III. Executive Board
Section 3.01 Composition of the Board
I. President
a. Serve as President of Executive Board;

b. Meet regularly with advisor;

c. Insure compliance with all University policies and procedures;

d. Maintain good standing with APASA;

e. Serve as contacts between the Association and the University community;
f. Oversee all activities of APAPLA.
II. Financial Chair


a. Maintains financial records;

b. Develops and leads fundraising efforts in collaboration with Activities Chair;


c. Provides budget information for academic year and specific events;


d. Ensures compliance with Student Organization Accounts policies;

e. Collect dues from each member.
III. Social Chair

a. Works with the President and Financial Chair to provide law-related programming for the organization;
b. Plans social, fundraising, and community service activities;
c. Serves as a liaison between professionals and the organization.
IV. Communication Chair
a. Composes and distributes communications with the listserv and the Pre-Law office
b. Keeps the minutes of the Executive Board and Chapter Meetings.
c. Maintains attendance records.
d. Serves as APASA organization representative

V. Historian/Webmaster


a. Maintains the organization’s website, updating events, membership forms, etc;


b. Attends meetings and events and documents the event to post on the website;


c. Maintains the organization’s Facebook page.

VI. Internal USC Relations Chair

a. Works together with President to form relationships with other USC organizations;

b. Plans co-sponsored events with other USC organizations.
Section 3.02 Requirements for Officers
Academic Standing

I. Officers are required to be in good academic standing with the University.

II. Attendance - Officers are required to attend meetings, events, social functions, committee meetings, and Executive Board meetings. While an occasional absence is allowed, every reasonable effort should be made to be present as often as possible.

Section 3.03 Special Executive Positions
Upon the approval of the majority of the Executive Board, special status may be conferred upon former officers and other members who have shown outstanding service to APAPLA. Special Executives may be granted titles and responsibilities by the Executive Board, and will serve until the next Board is elected. Special Executives have full voting privileges as members of the Executive Board.

Section 3.04 Board Proceedings
I. Quorum

A quorum of the Executive Board consists of at least four (4) members. A quorum is required for consideration of amendments to the constitution, ratification of the constitution, and removing an Executive Board member from office; a quorum may also be required upon the request of any member of the Executive Board.

II. Meetings

The Executive Board will meet at least twice a month during the academic year. Meetings will be scheduled at least two weeks in advance. All officers are expected to attend unless arrangements are made in advance.  Meetings will cover event planning and coordination of APAPLA's resources.

III. Voting by Proxy

Members of the Executive Board may vote by proxy in the case of an unavoidable absence. Proxy votes must be emailed to the Executive Co-Chairs no later than 2 hours before the next Executive Board meeting.

IV. Resignation and Removing of an Officer

An officer may resign in writing at any time during the year, but is required to provide at least two weeks' notice. Special elections must be held as soon as possible to fill the empty space. If an officer does not resign but consistently fails to attend meetings or meet deadlines, that officer may be removed by the vote of the other members of the Executive Board. Such a vote requires the consent of three (3) of the remaining officers.

V. Absence of the President
In the absence of the President, the Social Chair will assume the duties of the President. 

VI. Annual Officer Transition

The outgoing Executive Board is responsible for the transition of records to the newly elected Executive Board.  A meeting should be held between the outgoing Executive Board members and the incoming officers immediately following the elections to ensure continuity in APAPLA.
Article IV. Advisor
The Advisor of APAPLA will be Donna Garcia, Pre-Law Advisor, College of Letters, Arts, & Sciences.  The Advisor must be kept current on all events and meetings, financial activities, and Executive Board decisions; it is the responsibility of the Co-Chairs to meet regularly with the Advisor to this end.
Article V. Meetings
Section 5.01 Scheduling
The Executive Board will schedule at least four (4) meetings per semester, and will publicize the dates and times as soon as possible. The Activities Chair and Publicity and Outreach Chair are responsible for reserving the space for these meetings.
Section 5.02 Agendas
Meeting agendas will be set by the Executive Board to reflect the organizational needs of the organization for upcoming events and activities.
Section 5.03 Attendance
Members are responsible for signing in to meetings to ensure their attendance is recorded.
Section 5.04 Minutes
Minutes of Chapter meetings will be kept by the Publicity and Outreach Chair, and made available to any member upon request.

Article VI. Elections
Section 6.01 Frequency and Notice
I. Regular elections must be held every spring semester for the following academic year. The date for elections must be publicized at least one month in advance, so that all nominations can be received. The President is responsible for overseeing the election and nomination process.  The President, may designate a President for the following year or allow an election to take place, it is up to their discretion.  All other positions must be elected.
II. Special elections may be called in the event of an opening on the Executive Board. A special election requires the vote of the majority of the Executive Board and must be publicized at least 2 weeks in advance or held at the next meeting.

Section 6.02 Nominations
Nominations must be received prior to the date of elections, with the deadline to be set and publicized by the President. Self nominations are acceptable.
Section 6.03 Voting
Voting will be done by ballot, and counted by the President and non-candidate members as appointed by the President.

Article VII. Non-Hazing

Section 7.01 University Policy Against Hazing
The University of Southern California expects that all members of the university community will observe and fully comply with the State of California Education Code requirements on hazing. In addition, all students are expected to adhere to related regulations set forth by their respective inter/national, regional or local organizations and university policies concerning practices commonly referred to as hazing. It is the responsibility of the officers of organizations to be informed of all the above mentioned regulations and to see that they are brought to the attention of the rest of the membership.

A. Excerpt from the State of California Education Code

32051. No student, or any other person in attendance at any public, private, parochial, or military school, community college, college, or other educational institution, shall conspire to engage in hazing, participate in hazing, or commit any act that causes or is likely to cause bodily danger, physical harm, or personal degradation or disgrace resulting in physical or mental harm to any fellow student or person attending the institution.

The violation of this section is a misdemeanor, punishable by a fine of not less than one hundred dollars ($100) nor more than five thousand dollars ($5,000), or imprisonment in the county jail for not more than one year, or both.

B. University Policy Concerning Hazing

The University of Southern California 's policy with respect to hazing prohibits any students from engaging collectively or individually in any of the following practices as a part of any programs or general activities. This list is intended to provide examples of hazing. As it is impossible to anticipate every situation that could involve hazing, this list should not be considered to be all-inclusive. For clarification of this hazing policy and what activities are included, contact the Office of Student Judicial Affairs and Community Standards, Greek Life or the Office of Campus Activities.

· All forms of physical activity not a part of an organized athletic contest and not specifically directed toward constructive work.

· The application of foreign substances to the body.

· Such activities as scavenger hunts, which result in illegal activity, pledge ditches, kidnaps and the like.

· Depriving students of sufficient sleep (eight consecutive hours per day minimum).

· Not providing decent and edible meals (no unusual combinations or preparation, colored foods, etc.).

· Depriving students access to means of maintaining a normal schedule of bodily cleanliness (including a minimum of one shower per day).

· Forcing, coercing or permitting students to eat or drink foreign or unusual substances such as raw meat, salt water, onions, etc.

· Nudity or forcing or allowing students to dress in a degrading manner.

· Forcing, coercing or permitting students to drink excessive amounts of alcohol.

· Branding any part of the body.

· Psychological hazing, which is defined as any act or peer pressure which is likely to: (a) compromise the dignity of any student affiliated with the organization, (b) cause embarrassment or shame to any student affiliated with the organization, (c) cause any student affiliated with the organization to be the object of malicious amusement or ridicule, or (d) cause psychological harm or substantial emotional strain.
C. Procedures for Dealing with a Hazing Incident

Anyone with information about a hazing incident which violates university policy has a responsibility to report it to the Office of Student Judicial Affairs and Community Standards, the Greek Life staff, Campus Activities or the Office of the Vice President for Student Affairs.

D. Loss of Recognition and Probation for Student Organizations

Following a proved allegation of hazing, the student organization may lose its recognition/registration. Loss of recognition/registration may begin immediately after a decision finding hazing is finalized. In order to regain recognition/registration a student organization may be required to suspend activities such as:

· recruitment of new members

· changes in membership status

· social functions

· officer election

· participation in voting groups of associated organizations (e.g., Student Assemblies, Interfraternity Council, Panhellenic Council, etc.) or participation in their sponsored events

· participation in intramurals and accumulation of award points

· use of university facilities, including office space, meeting space or residence

· all operations of the student organization

· internet access (email and Web site)

The restoration of recognition will be followed by a period of probation for the organization. Probationary status for the organization may include some of the limitations imposed during suspension and may also involve projects, programs and/or other criteria to be met by the organization. These stipulations will be designed to promote positive development of the organization.

Article VIII. Alcohol Policy, Drug Policy, Tobacco Policy

Section 8.01 Alcohol Policy

The illegal or abusive use of alcohol and/or other drugs by students, faculty or staff adversely affects USC's commitment to provide an environment of excellence in teaching, research and learning. As members of the USC community, we all share in the responsibility for creating and maintaining a healthy and productive environment for work and study alike. With this responsibility comes the obligation to be involved in preventing problems caused by the abuse of alcohol, tobacco and other drugs.

USC's comprehensive approach to addressing substance abuse emphasizes:

•  Taking effective steps to create and maintain a drug-free workplace and educational environment for students, faculty and staff, providing continual prevention, education and counseling services along with referrals to off-campus treatment facilities as appropriate.

•  Encouraging individuals who are experiencing problems associated with alcohol and/or other drugs or chemical dependency to seek assessment, counseling and/or treatment voluntarily with the understanding that this assistance is confidential and will not be used against them.

(Taken from USC Drug-Free Prevention, Education and Counseling Services along with University Policies and Procedures for Preserving a Drug-Free Workplace and Study Environment—hereafter referred to as USC Drug-Free.)

With this approach in mind, the university has expectations concerning alcohol use on campus which directly correspond to California and Los Angeles laws and ordinances and include, but are not limited to, the following provisions:

1. The purchase, possession, or consumption of any alcoholic beverages (including beer and wine) by any person under the age of 21 is prohibited.

2. Alcoholic beverages will not be provided to individuals under 21 years of age.

3. The selling, either directly or indirectly, of alcoholic beverages (including beer and wine) except under the authority of a California Alcoholic Beverage Control Board license is prohibited. This includes selling cups, mixes, ice, tickets for admission, required donations, etc.

4. The serving of alcohol to an intoxicated person or to the point of intoxication is prohibited.

5. The manufacture, use or provision of a false state identification card, driver's license, or certification of birth or baptism is prohibited.

6. The act(s) of being drunk and disorderly in public view, including on public sidewalks and walkways, is prohibited.

7. The consumption of alcoholic beverages in a public place (unless licensed for consumption of alcohol on the premises) is prohibited. This includes a prohibition of alcoholic beverages in public areas of academic facilities, recreation fields, university housing corridors and lounges.

8. Operating a motor vehicle, bicycle, skates, or scooters while under the influence of alcohol is prohibited.

9. The possession of an alcoholic beverage in any open container in a motor vehicle, or while operating a bicycle, skates, skateboard, or scooter is prohibited regardless of who is driving and whether one is intoxicated (taken from USC Drug-Free).

10. Behavior that is disruptive or abusive to others as a result of using intoxicants.

Alcohol and Event Planning

Since the consumption of alcoholic beverages is prohibited (unless licensed for consumption of alcohol on the premises), any event being sponsored or hosted by a campus individual, university-recognized group (regardless of location), department, or office, must get approval to serve alcohol. For approval and copies of the detailed protocol on serving alcohol on campus, call:

· Hospitality Services, 213.740.6285

· Scheduling Office, 213.740.6362
Section 8.02 Drug Policy

The university's policy is to conform to all applicable laws and follows the current stance of the medical and mental health professions regarding the use of other psychoactive substances including stimulants, depressants, narcotics, inhalants and hallucinogens including marijuana.

The university expects all students and student groups to comply with all local, state and federal laws. It is the responsibility of each individual to be aware of, and abide by, all federal, state and local ordinances and university regulations. Current laws provide for severe penalties for violations which may result in criminal records (taken from USC Drug Free).

Section 8.03 Tobacco Policy

The use of tobacco is prohibited in all enclosed buildings, facilities and university vehicles. 

Section 8.04 Violation of Alcohol and Drug Policy

Student involvement in underage consumption of alcohol or the manufacture, use, possession, distribution or sale of illicit drugs is a matter of concern to the university and will subject a student so involved to disciplinary action by the university. Dependent on the nature of the violation, assessing university sanctions may include educational intervention, mandated community reparations, suspension, or expulsion aside from or in addition to prosecution under applicable state and federal laws. University action may be taken whether or not independent action is taken by civil authorities.
Section 8.05 Procedure for Dealing with an Alcohol Violation by a Recognized Student Organization
1. Anyone with information about an event or incident which violates the University policy regarding alcohol may report it to Campus Activities, Office of Residential & Greek Life, or the Office of the Vice President of Student Affairs.

2. The University will contact the organization's president and adviser(s).

3. A review panel will be convened to determine whether or not the alleged alcohol violation did occur.

4. The University will decide on appropriate sanctions based on the findings of review panel.

Article IX. Finances
Section 9.01 Dues
To be considered for membership, members must pay dues by the date assigned by the Financial Chair.

Section 9.02 Budgets
The Financial Chair must provide an up-to-date cash balance at every Executive Board meeting. The Executive Board will work with the Treasurer to set budgets for special events, and will be responsible for approving a budget outline each semester. Budget information will be made available to members upon request.
Section 9.03 Accounts
APAPLA shall maintain and use a Student Organization Account at the University of Southern California, and shall follow all policies and regulations related to the use of this account. 

Article X. Amendments
A majority vote of the Executive Board may schedule a vote and present amendments to the members of APAPLA for approval; members of the organization must have reasonable notice of the scheduled amendment vote and be provided access to the proposed amendments prior to the scheduled vote. A three-fifths majority of those present will be required to pass an amendment. Once approved by the membership of APAPLA, the President must submit the amendment to the Advisor and Student Activities Office for final approval. Final approval will be announced to the organization at the next scheduled meeting.

Article XII. Ratification
A majority vote of the Executive Board, with the express consent of the Advisor, may schedule a vote and present this Constitution to the members of the organization for ratification; members of APAPLA must have reasonable notice of the scheduled ratification vote and be provided access to the proposed Constitution prior to the scheduled vote. A simple majority of members present must vote to ratify this Constitution. In the event of a tie, the deciding vote will be cast by the Advisor. The ratified Constitution will then be submitted by the President to the Student Activities Office for final approval, which will then be announced to the organization.
